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Presentation by Lucy Collins of the WISE Young Women’s Board 

Comments and feedback from the day. 

Lucy Collins is a Naval Architect at the Ministry of Defence on secondment to University 

College London 

It’s fantastic to be here and to speak on behalf of the newly formed WISE Young Women’s 

Board. It’s great to see so many people here today. Helen mentioned this morning that it is 

the 30th Anniversary of WISE this year and all the members of the Young Women’s Board 

have all been born in the 30 years that WISE has been running. This morning there was a bit 

of reflection, looking back on these last 30 years and the conclusion that we now need to 

take a different approach to tackling the challenge of increasing the number of women in 

STEM. The WISE Young Women’s Board is one way WISE is doing this – we’re all in our early 

careers and this will allow us to give a different perspective to the campaign. And we’re 

thrilled to be able to do this. 

The next focus of WISE is to achieve 1 million more women in STEM, which will equate to 

30% of the workforce. From our fresh perspective then, we’d like to take this opportunity to 

make a few observations and comments: 

First, we’re really pleased to see so many representatives, both male and female, from so 

many companies across the country – it is critical for our success to have industry support. 

And there are lots of ways and opportunities for Industry to do this. For example, you have 

just heard about the ‘Industry Led 10 Steps’. There’s also a push for Company Open Days, 

spreading awareness about what engineering jobs there are available and where you can do 

them, and as we learnt from the apprenticeship panel – family influences play a big role in 

getting people into the industry. Industry can also get involved with 

scholarships/apprenticeships and gender diversity awareness training.  

We’re encouraged to hear that it is recognised that within Industry these actions ‘make a 

difference to the business’. It is also encouraging to see support from government – David 

Cameron has endorsed the ‘Industry Led 10 Steps’ and this shows recognition that 

increasing the percentage of women in STEM careers is critical to UK society. 

As many people have mentioned today – the UK needs more engineers and if we don’t bring 

more women in we’re losing out on an amazing talent pool (it was highlighted by Dr 



MacDonald this morning that girls outperform boys in all STEM subjects). We can’t afford to 

lose these girls from the WISE pipeline. 

Government support is key for tackling some of the issues we’ve heard about today, in 

particular working with schools successfully and getting young people (and their parents) 

excited about our profession. 

So, we’re pleased to see so many of you are already involved but if you’re not then there 

are many ways you can be – have a look on the WISE website for more details. But, don’t 

just think about what you can do tomorrow or next month – take the opportunity today to 

pledge to help our campaign using #wisepledge on twitter. 

Well, this is how you are helping the WISE campaign but what are we going to do as the new 

Young Women’s Board to reach the target of 1 million more women in STEM? We had our 

first board meeting this morning and we have lots of ideas and we’re all keen to get started. 

One of the key things we will be focusing on is increasing awareness in the media (and it was 

great to hear from Jane that L’Oreal have already started to do this). It is a fact that 

engineers are changing the world. And we can’t think of another profession that makes 

more of a difference to today’s society than science and engineering. This contribution is 

only going to increase with issues such as climate change, limited resources and the 

increasingly digital world (to name but a few). Sharing stories and news from our industry, 

particularly through social media is a really important way to make STEM ‘cool’. 

We’re also going to talk to professional societies, look for scholarship and mentoring 

opportunities and how we can leverage our involvement with programmes such as the IOP 

and the ‘your life programme’ we’ve heard about. 

So, we’re now stood up as a board and we’re looking forward to working with you, our 

members, to help achieve our pledge as the Young Women’s Board. 

We recognise the importance of mobilising the memberships not just across the different 

networks but also within the geographical regions they’re based in to really give a focused 

effort. As highlighted today – ‘we all have a role to play in challenging the status quo’. 

We also want to emphasise that to achieve the 1 million more women in STEM we need to 

speak with one voice and that is one of the reasons why events like this are so important. As 

we heard in the discussion panel there are lots of things we agree on but also areas where 

there is still a discussion to be had so please continue to join in this conversation. 

And reports like ‘Not for people like me?’ are going to help all of us to tackle the right myths 

and stereotypes, together. The point was made that we need to have a joined up approach 

with all the networks and schemes doing good work in this area so that we can ‘get more 

bang for our buck’. Hopefully in the next 30 years we will see this happen and the campaign 

‘get organised’. 

I think the report and presentation today at lunch really summed up how we are going to 

achieve our target of 1 million more women in STEM, by getting the message out to all girls 

that ‘STEM is for people like you’. 

https://twitter.com/search?q=%23wisepledge&src=typd

