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elivered by training provider  
Skills4UK and fully endorsed by  

WISE, the Returners’ Programme tackles  
one of the biggest challenges faced by  
working parents today – achieving a healthy 
balance between the demands of work  
and a fulfilling personal life. 
 
Whether you are returning after your first  
child or are have been balancing work and  
family life for some time, this two-day  
programme will deliver renewed confidence  
as well as practical tools and targeted  
interventions to help you focus on specific  
areas of your work and home life, enabling  
you to safe-guard your professional,  
personal and mental wellbeing.  
 
Past results show that by the end of the two days: 

- 100% of participants rated the course content   
 as excellent; 

-  100% of participants reported increased  
 confidence as a result of attending the  
 programme; 

- 100% of participants felt more positive about   
 their future with their organisation having   
 attended the programme; 

- 100% of participants reported that the  
 programme exceeded their expectations; 

- 100% of respondents would recommend this   
 programme to a colleague. 
 
For more details of the programme content  
please see over.

“We know that targeted  
 support, offered at the right  
 time can make a big difference  
 in retaining our skilled and  
 talented women. 

 Working in partnership  
 with Skills4 is having visible  
 benefits regardless of our  
 women’s stage of career.”

Atkins is one of the world’s leading  
engineering, design and project management 
consultancies  employing some 17,700 
employees around the world.

Sharron Pamplin  
HR Director, UK & Europe, Atkins

Returners’ 
Programme
Duration: 2 days



   

Programme content delivered by:

www.skills4uk.com

To enrol, or for further  
details  please contact WISE: 

01274 724009
info@wisecampaign.org.uk
wisecampaign.org.uk

 Course Content 

• Exploring personal motivation for returning 
 to work.

• Adjusting to the demands of being a working   
 parent. 

• Reviewing values, priorities and time    
 management skills.

• Finding the right work/life fit through detailed   
 gap analysis.

• Identifying individual career goals. 

• Adjusting to part-time work.

• Creating effective support networks.

 

 Target Audience  

• Women who are currently on maternity   
 leave and preparing to return to work.

• Women who have returned to work within 
 the last six months.

 Outputs

By the end of this programme, participants will: 

• Have the clarity of thought and the confidence   
 to take ownership of a successful return  
 to work.

• Create a plan to address the practical elements   
 of returning to work such as: team and
 department updates; handover planning; 
 responsibilities and expectations on both sides.

• Create a plan to address the demands of being  
 a working parent such as: creating the right   
 support networks; effectively managing the 
 professional and personal time pressures.

• Identify personal motivators and professional   
 objectives for their future career with the 
 business.

• Be able to apply a range of practical tools to   
 rationalise feelings of guilt and other negative   
 emotions.

“The course gave me a real  
 boost in confidence and 
 equipped me with many 
 practical tools to help ensure 
 my return to work is a success  
 for both myself, my family 
 and Atkins.”

Helena Regent  
Atkins


